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EEO Status Report 
Qualitative Waiver for Northern Kentucky Technical College  

 
 

Action:  The staff recommends that the council accept the Committee on Equal 
Opportunities recommendation to grant Northern Kentucky Technical College 
a waiver of the requirements of KRS 164.020(18). 

 
 
Kentucky and its colleges are slowly moving toward achieving the commitments outlined in the 
Partnership Agreement with the U. S. Department of Education’s Office for Civil Rights and The 
Kentucky Plan.  The following highlights recent activities.  
 
Waiver Requests  
 
At its June 25 meeting, the Committee on Equal Opportunities voted to recommend to the 
Council on Postsecondary Education that a waiver of the requirements of KRS 164.020(18) be 
granted to the KCTCS Northern Kentucky Technical College.  
 
Northern Kentucky Technical College presented a compelling case to support the granting of a 
waiver.  They have taken actions resulting in significant improvements on three of four plan 
commitments (enrollment, employment of faculty, and employment of professional non-faculty).  
 
The next meeting of the council’s Committee on Equal Opportunities is Monday, August 20, in 
Meeting Room A at the council offices in Frankfort.   The agenda will include the 
reconsideration of the Morehead State University request for a waiver, discussions about adult 
education, GEAR UP, and P-16. The committee agreed to consider revising the criteria for the 
granting of qualitative waivers and to continue its discussion about developing the 2003-07 equal 
opportunities plan.  
 
Partnership Agreement   
 
a.  Enhancement of Kentucky State University 

• KSU submitted a special report regarding efforts to improve student performance on the 
Praxis II exam.  While the report identified some efforts made by KSU to address 
concerns, the CEO concluded that important implementation strategies were lacking. 

 
b. Efforts to enhance campus climate, student recruitment, and student retention  

• Each university submitted a report regarding their campus environment teams’ goals and 
objectives, planning processes, evaluation of accomplishments, and overall effectiveness. 

• KSU, MoSU, NKU, UofL, and WKU submitted reports highlighting initiatives to 
increase the representation of African Americans in math and science. 



 

• The first statewide conference for participants of the Governor’s Minority Student 
College Preparation Program met at the University of Kentucky June 13-14; 
approximately 400 African American youth attended the event.  Topics included: 
bridging the digital divide, the pre-college curriculum, campus safety, and African 
American culture. 

• The Fourteenth Annual Academically Proficient African American High School Junior 
and Senior Conference was held at the University of Louisville June 22-23, 2001. 
Approximately 150 students and parents participated.  Four concurrent sessions were 
designed to assist students in their transition from high school to postsecondary 
education.  

• Kentucky has served a total of 25 doctoral students in the Southern Regional Education 
Board Doctoral Scholars Program since 1993; ten have completed their doctoral degree 
and thirteen are currently enrolled.  The council will support nine additional scholars in 
fall 2001 with non-recurring funds.  Two of the SREB dissertation year fellows attended 
the June 25 CEO meeting. 

 
c. General Commitments of the Partnership Agreement 

• The second status report was forwarded to the U.S. Department of Education’s Office for 
Civil Rights to describe progress and affirm Kentucky’s commitment to fulfill the 
obligations outlined in the partnership agreement. 

• The final reports of the spring and fall 2000 campus visits were forwarded to the council 
office from the OCR.  The reports were shared with the institutions in late spring and 
became available to the general public after the June 25, 2001, CEO meeting.  

• OCR and the council will visit KSU in September 2001. 
• The next set of reports—the benchmark funding process, appointments to KSU’s Board 

of Regents, rates of retention and graduation by race for each public postsecondary 
institution—are due to the OCR by September 30, 2001.  A report on efforts of each 
institution to ensure and enhance diversity of faculty, staff, and administrators is due by 
October 30, 2001. 
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